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https://www.ohchr.org/en/sexual-orientation-and-gender-identity/tackling-discrimination-against-lgbti-people-private-sector-standards-conduct-business
http://www.sec.or.th/cgthailand/EN/Pages/CGCODE/CGCODE.aspx
https://area9.labour.go.th/2015-12-03-04-55-08/119-10
https://www.sasin.edu/inclusion-toolkit-worksheets-lgbtqi-plus-supplier-code
https://www.cpgroupglobal.com/storage/document/code-of-conduct-policies-and-guidelines/cpgcg-coc-en.pdf
https://sustainability.thaibev.com/download/codes_of_business_conduct.pdf
https://www.ibm.com/investor/governance/business-conduct-guidelines
https://assets.unilever.com/files/92ui5egz/production/3658b4c9c7a33bd719b8dd98d0f7621446e7fa6d.pdf/2021-code-of-business-principles-english.pdf
https://www.sasin.edu/inclusion-toolkit-worksheets-inclusion-commitment
https://www.sasin.edu/inclusion-toolkit-worksheets-code-violations-and-inclusion
https://www.sasin.edu/inclusion-toolkit-worksheets-code-violations-and-inclusion
https://www.sasin.edu/inclusion-toolkit-worksheets-inclusive-dress-code
https://www.sasin.edu/inclusion-toolkit-worksheets-code-violations-and-inclusion
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https://www.sasin.edu/inclusion-toolkit-worksheets-code-violations-and-inclusion
https://www.sasin.edu/inclusion-toolkit-worksheets-inclusive-language
https://www.sasin.edu/inclusion-toolkit-worksheets-gender-inclusive-facilities
https://www.sasin.edu/inclusion-toolkit-worksheets-inclusive-dress-code
https://www.sasin.edu/inclusion-toolkit-worksheets-inclusive-social-activities
https://www.sasin.edu/inclusion-toolkit-worksheets-anti-harassment-policies
https://www.facebook.com/TransforCareerThailand/
https://www.sasin.edu/inclusion-toolkit-videos-code-of-conduct
https://www.sasin.edu/inclusion-toolkit-videos-code-of-conduct
https://www.sasin.edu/inclusion-toolkit-videos-code-of-conduct
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https://www.worldbank.org/en/country/thailand/publication/economic-inclusion-of-lgbti-groups-in-thailand
https://www.unfe.org/standards/
https://www.unfe.org/standards/
https://o77site.s3.ap-southeast-1.amazonaws.com/pdf/sustainabilityreport/corporate-governance-code-of-ethics-handbook-EN.pdf
https://o77site.s3.ap-southeast-1.amazonaws.com/pdf/sustainabilityreport/corporate-governance-code-of-ethics-handbook-EN.pdf
https://www.sasin.edu/inclusion-toolkit-worksheets-dei-training
https://www.sasin.edu/inclusion-toolkit-worksheets-code-violations-and-inclusion
https://www.sasin.edu/inclusion-toolkit-worksheets-lgbtqi-plus-social-media
https://www.sasin.edu/inclusion-toolkit-worksheets-code-violations-and-inclusion
https://www.sasin.edu/inclusion-toolkit-worksheets-accessible-grievances
https://www.sasin.edu/inclusion-toolkit-worksheets-measuring-inclusion-impact
https://www.sasin.edu/inclusion-toolkit-worksheets-dei-training
https://www.facebook.com/GIRLxGIRLth/
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https://www.sasin.edu/inclusion-toolkit-worksheets-inclusive-language
https://www.sasin.edu/inclusion-toolkit-worksheets-code-violations-and-inclusion
https://www.sasin.edu/inclusion-toolkit-worksheets-code-violations-and-inclusion
https://www.sasin.edu/inclusion-toolkit-worksheets-inclusive-dress-code
https://www.sasin.edu/inclusion-toolkit-worksheets-inclusive-dress-code
https://www.sasin.edu/inclusion-toolkit-worksheets-inclusive-social-activities
https://www.sasin.edu/inclusion-toolkit-worksheets-inclusive-social-activities
https://www.sasin.edu/inclusion-toolkit-worksheets-gender-inclusive-facilities
https://www.sasin.edu/inclusion-toolkit-worksheets-gender-inclusive-facilities
https://www.sasin.edu/inclusion-toolkit-worksheets-lgbtqi-plus-social-media
https://www.sasin.edu/inclusion-toolkit-worksheets-lgbtqi-plus-social-media
https://www.sasin.edu/inclusion-toolkit-worksheets-lgbtqi-plus-social-media
https://www.sasin.edu/inclusion-toolkit-worksheets-lgbtqi-plus-supplier-code
https://www.sasin.edu/inclusion-toolkit-worksheets-lgbtqi-plus-supplier-code
https://www.sasin.edu/inclusion-toolkit-worksheets-lgbtqi-plus-supplier-code
https://www.sasin.edu/inclusion-toolkit-worksheets-inclusive-language
https://www.sasin.edu/inclusion-toolkit-worksheets-inclusive-language
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https://workplacepride.org/
https://www.sasin.edu/inclusion-toolkit-worksheets-lgbtqi-plus-community-plan
https://www.sasin.edu/inclusion-toolkit-worksheets-inclusive-language
https://www.sasin.edu/inclusion-toolkit-worksheets-inclusion-commitment
https://www.sasin.edu/inclusion-toolkit-worksheets-lgbtqi-plus-employee-network
https://www.sasin.edu/inclusion-toolkit-worksheets-lgbtqi-plus-community-plan
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https://www.kornferry.com/insights/featured-topics/diversity-equity-inclusion/empower-underrepresented-groups-in-the-workplace?aliId=eyJpIjoiZER4MTlDdm14VnFhWlBGSSIsInQiOiJVbzJGdlluRVI5cU41cnBLUHhhMUxBPT0ifQ%253D%253D#download
https://www.kornferry.com/insights/featured-topics/diversity-equity-inclusion/empower-underrepresented-groups-in-the-workplace?aliId=eyJpIjoiZER4MTlDdm14VnFhWlBGSSIsInQiOiJVbzJGdlluRVI5cU41cnBLUHhhMUxBPT0ifQ%253D%253D#download
https://www.un.org/sites/un2.un.org/files/un_disability-inclusive_communication_guidelines.pdf
https://www.un.org/sites/un2.un.org/files/un_disability-inclusive_communication_guidelines.pdf
https://hrc-prod-requests.s3-us-west-2.amazonaws.com/files/assets/resources/2023-Workplace-Equality-Transgender-Toolkit-PDF-For-Employers.pdf
https://hrc-prod-requests.s3-us-west-2.amazonaws.com/files/assets/resources/2023-Workplace-Equality-Transgender-Toolkit-PDF-For-Employers.pdf
https://www.manushyafoundation.org/post/sexist-jokes-are-microaggressions-and-they-are-part-of-a-bigger-patriarchal-problem?fbclid=IwAR0cTL-I4QRYktYskjuU234mtY-dhi-fwWtnOVxMxMnOPLjm10snFBSjcUk
https://www.manushyafoundation.org/post/sexist-jokes-are-microaggressions-and-they-are-part-of-a-bigger-patriarchal-problem?fbclid=IwAR0cTL-I4QRYktYskjuU234mtY-dhi-fwWtnOVxMxMnOPLjm10snFBSjcUk
https://www.manushyafoundation.org/post/sexist-jokes-are-microaggressions-and-they-are-part-of-a-bigger-patriarchal-problem?fbclid=IwAR0cTL-I4QRYktYskjuU234mtY-dhi-fwWtnOVxMxMnOPLjm10snFBSjcUk
https://builtin.com/articles/diversity-inclusion-stopping-ageism
https://builtin.com/articles/diversity-inclusion-stopping-ageism
https://wellcome.org/what-we-do/diversity-and-inclusion/wellcomes-anti-racist-principles-and-toolkit
https://wellcome.org/what-we-do/diversity-and-inclusion/wellcomes-anti-racist-principles-and-toolkit
https://wellcome.org/what-we-do/diversity-and-inclusion/wellcomes-anti-racist-principles-and-toolkit
https://www.bdadyslexia.org.uk/advice/employers/creating-a-dyslexia-friendly-workplace/dyslexia-friendly-style-guide
https://www.bdadyslexia.org.uk/advice/employers/creating-a-dyslexia-friendly-workplace/dyslexia-friendly-style-guide
https://www.bdadyslexia.org.uk/advice/employers/creating-a-dyslexia-friendly-workplace/dyslexia-friendly-style-guide
https://ihri.org/the-thai-handbook-of-transgender-healthcare-services-available-now/
https://ihri.org/the-thai-handbook-of-transgender-healthcare-services-available-now/
https://www.sasin.edu/inclusion-toolkit-videos-employee-experiences
https://www.sasin.edu/inclusion-toolkit-videos-employee-experiences
https://www.sasin.edu/inclusion-toolkit-videos-employee-experiences
http://
https://www.sasin.edu/inclusion-toolkit-worksheets-dei-training
https://www.sasin.edu/inclusion-toolkit-worksheets-measuring-inclusion-impact
https://www.sasin.edu/inclusion-toolkit-worksheets-visible-lgbtqi-plus-ally
https://www.sasin.edu/inclusion-toolkit-worksheets-chosen-names-and-pronouns

Msdas1vANIINU D
HASNISDUSH




mmnu'wm‘lumsasw
AT lanazn1sausH

WWuisavanmsy

EIENElBNSU?ﬂﬂﬂSNﬂ?uS‘JN‘lNﬂ’INﬂSQLﬂﬁl‘llula\‘i‘lﬁl‘ilil'l\‘l\‘i"lﬂl‘] n1siidu
SQN‘I‘H‘VI‘I/I"I\‘H‘M‘UE]\?L&IEWUEI‘H tne lusszinma ‘I/li"luﬂ!.i)ulmﬂi WIS/

mejuue Lsauwumw%mnﬂmﬂmwmﬁnauauq sluﬂsumﬂvlmlmmq
Tuummsuu mezmwU"naJsuae‘ma‘luvsawaems‘lwm'smau'su auuauu
!.Laﬂﬁ‘l:ama ﬁ'w\'imum'm!.szn‘lawmuauanmmaaawansumumanaum

nanagnniu

1%

Spzay 67 maa@ﬁmmwmnmma

MemARiUsEaUNSEiuNISgn
=) a wa =l dl
HanUfiRsanuaevsaiinay 2

3%

$p81ay 53 951891162877 LA L AEU
yypaniglfuasiisunsang

Tuun9gnsa

Waavilod lsiiad fideauny
G1u D&l 91na9ANsA2INsMED
N9AswgiaeEauldin 2
LUTUUSEAUNISIINISAUNWUNWAY
goemsiUasuasitinanniug
Uaamﬁmmsmjmﬁusﬁmﬁ
ATUAYUAIINNET TUNISUAR G
o waas T nsuS sunss
LLaxﬁmmjuﬁLﬁ@%ﬂuamw
WIRADNLINISHdIUS W

'
o

LL[;iéT\'JTsmE]ﬁ‘waﬂgnuuamﬂﬁtﬁu’j’lmsausuﬁa\amqwaWﬂ‘wmyLLUUS@UG”muswﬁ\‘]msa%’wm%aﬂiwﬁﬁjmﬁommsw&w

Tannuiluagfiavoswineuiniulg 2 msiseusuazasronnudnlerulasinisinausuindguagnisasnansadne oz

ruUanaaaUselaytinnung lidnaudunisdaadunistainsin n1sas1aududunileduaenfiuagin wasuumng
anuvingungeniineunnauianusdndnsueandudiuniisvesadnsagouriase

NIAS19FAAUTTAUSVDIDIANTHTUNNNDINUAINNAY

avdnsdudugaeinisousunisiidausanvasntineuaenaiade VLsJ‘ES&LLﬁiLéa\‘jQﬂmwumwmwwmmwﬁﬁu Gl
L%amimﬂsmﬁuﬁuqv&u WE FEYIE LAEANNNNIS msﬁﬂﬁwﬁﬂmunﬂmuvﬁ'ﬂmémﬁﬂﬁwﬁl,aqu B aszutinfionns
laifidausan sanensifiugresneiidludosiaunfuasnisnsevinfidaasunisidusauietundounnasgulily
Wufirnaiontu SniedvanunsaiarinseraantneusiunisoustuazlasInisWeun sl



https://www.sasin.edu/inclusion-toolkit-videos-safe-spaces-allyship
https://www.sasin.edu/inclusion-toolkit-videos-safe-spaces-allyship
https://www.sasin.edu/inclusion-toolkit-videos-safe-spaces-allyship
https://www.undp.org/publications/tolerance-not-inclusion
https://www.undp.org/publications/tolerance-not-inclusion
https://www.hrc.org/resources/a-workplace-divided-understanding-the-climate-for-lgbtq-workers-nationwide
https://www.sciencedirect.com/science/article/pii/S0091743522001621
https://www.sciencedirect.com/science/article/pii/S0091743522001621
https://www.sciencedirect.com/science/article/pii/S0091743522001621
https://www.sciencedirect.com/science/article/pii/S0091743522001621
https://www.sciencedirect.com/science/article/pii/S0091743522001621
https://www.sasin.edu/inclusion-toolkit-worksheets-inclusive-language

wé’euﬁem'ssﬁwmﬁmﬁaga

ﬁdﬁqﬁfyslumsa%’]oﬁv‘iﬁmul,l,vi\m’]sﬂmus'wmiwuﬁa?\a Fonisasneanuiuiing
wdﬂ\awﬁﬂmumaﬂﬁié’ﬁmmumﬂumwwmﬂr;humsuaumﬂmi’uaw‘hﬁaﬂssu
i finnauaunsadnsnldlesladifasindumaayls idawineudnutnginanenn
Hununsinlunisdreduindaung19adedeswinmiasinnudnlomatuivaranunse
Gﬁqyiﬁﬁﬁmwmmﬂumwwmmﬁuﬁﬂau%’umnﬂ'ﬂﬁgnﬂﬁms wanNiy n1siing
wauvinliiddnaunelafiozdamesauluiivineu 91nnisAnwiisasnisiidiusanly
S¥EUNIUNEIGVRY Deloitte wuinsasas 61 mméﬁmwumﬂumammwmﬁlﬂmwa[ﬁh
aumamAlufivneuiuiousiseuusaunainnisiieutieinduanesnau 2
dmsugiidamesheuniome foudasas 70 dendnrinnguiauaiuayuwaniunty
nsfluguasdaasluiiviney L?Nau%msa%’wnémﬁusﬁmﬁumﬁﬂsmadamuﬁa
Wlunay apvAnwisainnsdluiusiinsiianisidiusanvaeiinnumainuans
nawe B agndnesuslidanuitnineuynausinisadnsindunguiusiios
st’]::‘v;ﬂmummsmLﬁué’;uuﬁﬂumsa%ﬁqamuﬁv‘hmmm\amsﬁmus"mvl,é'

N15USELEUALLD L1989 : N1SDUSHVDIAUAWDUA?
“sgv?

A152USNATUANNNANNNANELAEN1SHEUsH (D&I) B 716 Ansazusynauly
Greviadawmantl

draviusasiidausaalunnegdiu

a‘imsLtﬂa%uémsnmnwﬁnmuéﬁmwnmnvzmumemﬁaehoaﬁns%
fuduusiusauinisengifeavsiinunisauss
Swamilovnnisausuagneasinane
5’@|msausuasiwaajﬁmumﬁamumqumwﬁ‘lmﬁ
a%’wﬁlammﬁauﬁwﬁnmuvgnnuj::'ﬁnamﬂ‘iw,azﬁshus'w

AnsatuayunaGs

WnnsnevasnisaustBafinanssaurensasing uazsiiunisegvasedaiadnlade
AdioanTs iessanuiinuasnsis dnaas wasasuwdligianuannuansnig
LW ﬂy’wmm‘ﬁmmsﬂf&’;sJEi\tiLa%G”muﬁmEméleu a5usssuuarnsidusalunni
etusiely

NAHIUNDULSHNISDUSH

Workplace Pride ~ uuzinliaaenaurianuaasdoil launinisussfiunadnsuas
M5 WUFuaE B daussiinisausululdeseadegnis

G;cufﬁEnﬂsaziw‘lﬂunﬂsﬂsmﬁmﬁaLﬁuwaﬁws’mnmsausuuﬁamnL'am
wWruluuda?

wihzulasndugsuiavavlunsusafiunadwsuazastaaousuisenn
UszAnSniw nisativayuengduiuns unasdoya saudsnisiidausanvas
§1in?

U

%%msﬂsmﬁuﬁ%mLau%ﬂhﬂﬁamvlsiﬁ'ﬂwam pgnTadousndanisovusufiontunis
drusrnansgiinauvainuananiswa B saudslilaiinsiginansenu asioaauds
d1ie lesunsauayuoinguivns wazIUNUESIRNse T uvasTAsInIsey
@ AwseuRsuAsindadulganud S lunmswisuasitivasesdns

¥ =) U U I 0
AflaSyUZISHS19N1sHAUS U
ﬁﬁﬂ%haaénsuaznﬂnqsﬁa

Anugiinanialus

“YuusssuvaNsIiunsaReas
sawiiu Wudenninnauiinistnsie
Fuusiunaanan uSBNE19)I

Asdalifinuniaduayuli

wilnvudusavasdasnazline
FneauLAzUsERUNISIvD Y

o @ A M oad e A
wilnewdudaenlifinfiugsie
- AUBLA YUIAFNNT

SaufoAvNANSINaUNSINELND

B e
a

ansuuweyu (Thai TGA) »

+ +AS +

v o)
UDAITZ

L%"ustﬁmwiwﬁﬂmusimﬂwﬁw
gousundonountiniuidols e
Tiwiladmanmsufisgadu
ma\ia\ﬁﬁﬂslﬁmﬁuﬂsmﬁwﬂm@ﬁ
ANUUAINUAILNIIWA LUEU1T0
Wusgandunusaslsen1@Asy
dnsouluivledsne

\_



https://civilsocietybusinesstoolkit.org/
https://www.sasin.edu/inclusion-toolkit-worksheets-measuring-inclusion-impact
https://www.sasin.edu/inclusion-toolkit-worksheets-measuring-inclusion-impact
https://www.sasin.edu/inclusion-toolkit-worksheets-dei-training
https://www.sasin.edu/inclusion-toolkit-worksheets-dei-training
https://www.deloitte.com/global/en/issues/work/content/lgbt-at-work.html
https://www.deloitte.com/global/en/issues/work/content/lgbt-at-work.html
https://www.deloitte.com/global/en/issues/work/content/lgbt-at-work.html
https://www.deloitte.com/global/en/issues/work/content/lgbt-at-work.html
https://www.deloitte.com/global/en/issues/work/content/lgbt-at-work.html
https://www.deloitte.com/global/en/issues/work/content/lgbt-at-work.html
https://www.sasin.edu/inclusion-toolkit-worksheets-visible-lgbtqi-plus-ally
https://www.sasin.edu/inclusion-toolkit-worksheets-visible-lgbtqi-plus-ally
https://thaitga.org/
https://thaitga.org/
https://www.sasin.edu/inclusion-toolkit-worksheets-dei-training

HIUSHYULLSNNY

ms@u‘m'1\ﬂumsaé?wamuﬁv‘mmummsﬁa"ms";mm@mﬁﬁlﬂu[ﬁaomﬁamﬁma
LﬁaaLLasﬂé”uﬂgdagjmaamnm squ‘ﬁ“\iS”momﬁﬂmms’wﬁaﬁ’wﬂa\‘jwﬁﬂmuuasrﬁﬁﬂu
msifugegneiidlunistilonmaniineunazsnuanusioiiasodlasinis aauas
EﬂﬂﬂiﬂL‘LJalEJ‘LLLL‘LJH\‘]E]\‘]ﬁﬂSTﬁL‘ﬁuﬁuﬁﬁﬁM§UﬂﬁSﬁﬁﬂu§1NTB\‘iQﬁﬂ??mﬁa’lﬂﬁa’]&m'}\‘i
wAldognedadiu mswﬁﬂﬁﬁuamﬁﬁLﬂutﬁa\mumu’jnﬁaﬂsﬁéTﬂaJmswﬁw Lazayd
38nsufiluagnals

N15USZIINAULD D192 | USSEINIAYDINISHAIU
s luDvAns

° a \ A A o & v a
apvinuuUUsaiuauesdeg e s uUsseunsoIn so sy leeisuann
Fadannoauin “ldng” s “UeRse”

'
v

ms’l%'mwﬂﬁLmswgmﬁn‘nm&mnuawmwmﬁ :

wiineuuazginvasavAnsldasswunundsaiewala B Tusewdnenisuseau

' N

wazlwananseanegusalai?

Talime UNASY HADALIAN

dosualuuiaudnluasdnsiinnssniiou B walasliasswunauazdoyalu
Favvavsaunligneos sauenisyadsUsaiaudauluadmsuunsau?

el UNIASY HMADELIAN

nsatuayunduawizndiiuunasuiu

a9ANsYDIAMATUAYUNFNNSHEINsWIiNgIU (ESGs) B vaswiinenugiinau

nanuanemeweagluszaula?

Taime YIRS BADAIAN

§unngu ESGs uiaaundnlusvinslasuaymialmdugin B Tunislien
wuziSaensiaIusINUoeA lnu?

el UNASY AADELIAN

= =) ) " a,
w“mmmsud'aus'auamawmws

o = & o = ' a ' ;
a\‘iﬂﬂ’i’llaxiQmw"GIﬂ\‘iﬂsstmum'mﬂ'ﬁ&ld']ui')ui‘u%ﬂ’lﬁﬂimx 5] Uﬂﬁluﬂ\hﬂu

el UNASI AADELIAN

Uosualuungusanfianssuusoidoniientu nsiidiusaunsuuuaaulatl

wazuuuwuni B fuyarauiangulas)

Taime UNIASI HMADELIAN

auss —P

o a o Qv o P
Ggranazrinlinisad1enisa
fusaudnedu

Seudetisuasunasdayamant e
atfuayu D&l Tuevdnsvo R

Allie 7: 11514 Slack bot #1usunnsHl
Fausanlufiineu

Diversio 7: unanwasulunisia
ARRN LazWeNUN DEI

Applied 7: FaWALISNISESTUN
yYAaNsiiasesssuiiaunsnvdnans
28N21NNSLUIUNISI99 U L6

Gender Decoder 7: 1A3a9HDAUNN
andindoungludoniu

Microsoft Word 2: AzLUURAINN
Au1salunsgnunazseuais

Coursera 7: AnsaLigau DEI

LinkedIn Learning 2: pasaifigaiu

DEI wagnsiludiunilsvasaedng

The Equality Project 2: nnsilnausy

LATBIUIEANNALAININDNISHAIU
SIUDINFNYARATITAIINAINVIATE
NIINA

LGBTIQ Global Compact 2: 1A5auiie
Ansnzidasindvaniasgruausy

ﬂEj:u'Uqmmaﬁﬁm’mua’mumwwmm
(LGBTIQ Standards Gap Analysis
Tool)


https://www.sasin.edu/inclusion-toolkit-worksheets-inclusive-language
https://www.sasin.edu/inclusion-toolkit-worksheets-code-violations-and-inclusion
https://www.sasin.edu/inclusion-toolkit-worksheets-lgbtqi-plus-employee-network
https://www.sasin.edu/inclusion-toolkit-worksheets-lgbtqi-plus-community-plan
https://www.sasin.edu/inclusion-toolkit-worksheets-lgbtqi-plus-marketing
https://www.sasin.edu/inclusion-toolkit-worksheets-lgbtqi-plus-community-plan
https://www.sasin.edu/inclusion-toolkit-worksheets-lgbtqi-plus-community-plan
https://www.alliebot.com/
https://diversio.com/
https://www.beapplied.com/
https://gender-decoder.katmatfield.com/
https://support.microsoft.com/en-us/office/get-your-document-s-readability-and-level-statistics-85b4969e-e80a-4777-8dd3-f7fc3c8b3fd2
https://www.coursera.org/search?query=diversity%2C%20equity%20%26%20inclusion&topic=Business&sortBy=BEST_MATCH
https://www.linkedin.com/learning/search?keywords=diversity%2C%20equity%2C%20inclusion%20and%20belonging%20(deib)
https://www.theequalityproject.org.au/lgbtiq-training-for-organisations
https://lgbtiq.unglobalcompact.org/
https://lgbtiq.unglobalcompact.org/

ARRNINLASWRIUINISHAIUS N

AMBRRNUsEANSAWIBINIsaUSNE winlilduadwsanungosnisuoanaluu?

Tslvme UNIASI HABALIAN

= ° @ 2 ' ; a a o 9
NﬂquqLLuuﬁqsqaﬂa\iﬂqsf«lﬂQU%’N 5] Uamtﬂiﬁumaﬂszmu'ﬂ ﬂ')"l&ll,‘llﬂ‘a‘uaxig

oo R
LUISAINEWHNUYU?
Tyivme UNASI BaELIAN

fin1sausNoL1vANTLEAND

Aamdanisausug B tuidanisiidiusauwaliiuladmnaudloseazidon

JIUNAUDLLA lUu?

leiLﬂEl YIRS BABDELINT

fAnasuilutiavnlunissusuialsuudd Tuﬁ; ANUNWSDILUDLLA lUu?

Tavme UNIASI BABALIAN
U W Qs ]
nﬂsslwn'muﬁwun\ﬂuiml

Y i = & o a a ' & | a o
wiingulminnaunsiufiegadud vavasdnsTusosnisidiusaneusiEui
euLagus e Ld?

Taivme UNIASI BADELIAN

aunanafividasiisgifisadosiunisiidiuson B adredaieu W szuu
snevunsUjuanldunnzan wsanguawigndnnuaulaseadulusendng
nssiousuwdneulusivosua luu?

Taivme UINASI AADALIAN

n1siuivtass (Mentoring) Tiwusiinssaalusieg

a o & o - a oty g o o & o &
AUNENNNHANAuUsTLAutngvasdvlasuanugiin B fgafurineslunisitu
ws9ussanalaluseaula?

Tsivme UNIASI AABELIAN

v CY = ﬂlﬂl Y Y o dl 1 v ﬂl
Hatuayuiilanialadoans B dugiinanlanialusuuuuiiosdoud (reverse

mentor) Uagua Ly

Tavme UNASY BABALIAN

3 = U U I 0
ANDISIUSISHS1INTSHAIUS U
ﬁﬁﬂ%’uaaénsssaznﬂn§sﬁa

1. Tunsaanuuuluswnsunis
DUSN @mmsﬁﬂmﬁaaﬂwﬁﬁﬁ
FusuunaunazTmusssulunun

wadAu B
VoA B

2. WORALGNUANNWIDNTURUTUIS
wazwiinyunauaiiunsiin

DUSH

“Fuyaledn MsAnANIUIAgoN

Aaanns “Tans” Tusaadnaus
Huazandunaiuiu aosil

s Tsiiiad fifengigyéau D&l

YDIDIANSAIINSINNDNY

LAsEgAaD@euTNn 2 uysises

$1UA8INUNANBNNNIYBINTS
AnANUIRgaNTiaTuTun
YNNUSINTIISVANLALN


https://www.sasin.edu/inclusion-toolkit-worksheets-measuring-inclusion-impact
https://www.sasin.edu/inclusion-toolkit-worksheets-measuring-inclusion-impact
https://www.sasin.edu/inclusion-toolkit-worksheets-dei-training
https://www.sasin.edu/inclusion-toolkit-worksheets-dei-training
https://www.sasin.edu/inclusion-toolkit-worksheets-employee-policies
https://www.sasin.edu/inclusion-toolkit-worksheets-lgbtqi-plus-101
https://www.sasin.edu/inclusion-toolkit-worksheets-visible-lgbtqi-plus-ally
https://www.sasin.edu/inclusion-toolkit-worksheets-lgbtqi-plus-talent-programs
https://www.sasin.edu/inclusion-toolkit-videos-microaggressions
https://www.sasin.edu/inclusion-toolkit-videos-microaggressions
https://www.sasin.edu/inclusion-toolkit-videos-microaggressions
https://www.sasin.edu/inclusion-toolkit-worksheets-lgbtqi-plus-101
https://www.sasin.edu/inclusion-toolkit-worksheets-lgbtqi-plus-101

o B KITEALY!

= = o QJ
NDATHDININU
nsidentidaniseusufientu D&I TugvusngAsueavzED
Janisfiudoyadnuiunnn AueNRvglAInNI WaBNEUNNSEEY
mswasuuasTamsssuesans logsls i ldsusau

Aigsastoyaandidneuasiiin tusnunisiidausim
Tuussmanazunmsluidonugiusien lilinnusn

n15ausuA1l D&I Lﬁavgnnu

daniseusufingluisaiv nisaususiu D&l waynau B
nauadSnissusiundndulunisinesingudmsunnau ns

Sususenistianugidevsiuiendu D&lduialaddyvas
NMSISHAHWINTUINDAVESNNNSHEIUSININNUUAINISNHBLBE
lugeuszaundudoutuguy nasausuisafuainudnlaisas

NSANAINIUIALDN AAWIILaWIEN1Y B wazUszLBudug 13sa
Fnilazdreligmuanunsodasduanudifoymasidenisausy
ﬁazmau‘[wﬂﬁumﬁﬂﬂm@mmﬂﬁsjm Immﬁu‘ﬁ'ﬁﬁaﬁﬁﬁﬂg
ﬁ’m%’uﬁﬁﬁﬁﬁméwﬁu ﬁﬁi’ﬁLLuzﬂﬂﬁmaumammﬂﬁwﬁmﬁm%@
$nfiadusugiidndeiamn uazutuounnideiinaniunti
wendidounasazimnsiunisiomue

n 1 A. L7 =
Tsinsrulanoazsudelen?

anvl¥Uszlavdonnmieden@ i Wane) WAL AENNNSOW

d

VLG”ﬂumﬁuaﬂumqmmmmnmnu El?‘ﬂ’)ilVl‘iluVl’lTﬁﬂ"liﬁi’l\‘iﬂ']iN

dausansnsiuluniihieusu foya91n Linkedin Learning,
Coursera uagdusanuinung duldldiSasndudousslsiae

AuaINIsass ANt laLaswNTaANA s Ui
Aulsidney uAkrsTayamatinarinaudnlouazase
Ananmlininin viatinesinusuuselidafuasAnssosn
NINTU ADINAALIUWINITUAHANNUAINTAIENINAG S
wsai WirnUSnennifiluaymie uwinsy@etrsylusasi

= o & & = a

Weadasiiluniadania

[-v] [
IAAINASD

Tddanesdasusuniovinlasenislagiienn sudusasiings
TanAgIFANINDASIADUNALAZLARNANAUYTN B
msﬁmmmﬁﬁwé’]ﬁ%‘hﬂsﬂﬁ@mﬂmﬁuﬂsﬁm%mw AUNY
1aNaUNISWENUWT uasTaNadnS 0N 1sHAIUSINIDIKHAINY
vimn‘wmal‘vn\imesiar;jﬁlﬁm%m WiEnswannauasDeila
uaz3sn1s B vanespgrvsanfuioUssiunaans lau

¢ n1sTRANNSaULAYNAINNSAUSH

o A A dgyw < @ Y

¢ TmsasiianlEiamnuiswalauazyniuvasgnaisia
29ANns (Net Promoter Score: NPS) 2 #1&9n15969714
fanssueEnge

®  LuudisiamnNsINTaLaTAINNIWa TavaIwITne U

®  osyeRsLUUNGNNIaNISTNAEoINTNeUEHAINAIN
VAN A

¢ Fdaienfunisiudumuaedns NISEUA LATNISHY
LESNANANINTNYDINAANNUAINUAIENIINA

* a'”m’]msﬁEi’;us"gma\aﬁ@nssmmQﬁmmumﬂumww
\WALAENEN ERGs

®  JruruFnunNIstinisildenujucinsen ﬂmuwimsu
sngvuuaglasunsuily

‘134'5@3@34@'1\'151%@11&1&? ADIALITAYNWINIUR

uanaNiFovsinegfindaluTudiuwes “wsnTULsIU” UA mmmsmLuumssuuwu%ﬁustmsamaﬂ Lwawsumvl,ﬂg;suusiavl,ﬂi@ﬂ@VI,éTmﬂ
Wdae199edsATnusaNsEEUAINNHWSoNTD IR ssduAdounsidausaaiugas i

st leludasiugiusineg
vaugfinnunainuataniewa
mauamamﬂsﬂusuavﬂnﬂudww
GSud doil

s &
AIMNYIVU

14 Q’ﬁmwumnua’mmqmﬂ 101:
donadinsduinfifeatudiiaanm o
vanvatenswalulssmalng B

. n15ausuenu D&l iannau B

¢ Hudatiuayunisiidausinveeii
ANUNAINUAIINIIWA B

a a P
wandannagiunisausaluy

o W a v
viadarawigne TeensiSaus

o o o a oo
vadouazaniunsaisineg wwali
winladfimnanannuananiewa

v
&

mu‘lmmmsausumumma
mﬂuaiuamsznunauwmum
uiods Walida5ianiiulouie
wsanuaﬂgunmwmﬂun‘tﬂu
wwsuassuwmvm\iq?udauﬁ‘ln

Wuasnei

nsfluaudruwalulsemealng :
AefineAnseinegass B

wzsui’];’% gu B
A

n1saseandnlanaznisausy



https://www.sasin.edu/inclusion-toolkit-worksheets-dei-training
https://www.sasin.edu/inclusion-toolkit-worksheets-inclusive-language
https://www.sasin.edu/inclusion-toolkit-worksheets-inclusive-language
https://www.sasin.edu/inclusion-toolkit-worksheets-inclusion-accountability
https://www.sasin.edu/inclusion-toolkit-worksheets-measuring-inclusion-impact
https://www.sasin.edu/inclusion-toolkit-worksheets-measuring-inclusion-impact
https://www.qualtrics.com/experience-management/customer/net-promoter-score/
https://www.qualtrics.com/experience-management/customer/net-promoter-score/
https://www.sasin.edu/inclusion-toolkit-worksheets-lgbtqi-plus-101
https://www.sasin.edu/inclusion-toolkit-worksheets-lgbtqi-plus-101
https://www.sasin.edu/inclusion-toolkit-worksheets-lgbtqi-plus-101
https://www.sasin.edu/inclusion-toolkit-worksheets-dei-training
https://www.sasin.edu/inclusion-toolkit-worksheets-visible-lgbtqi-plus-ally
https://www.sasin.edu/inclusion-toolkit-worksheets-visible-lgbtqi-plus-ally
https://www.sasin.edu/inclusion-toolkit-worksheets-being-trans-in-thailand
https://www.sasin.edu/inclusion-toolkit-worksheets-being-trans-in-thailand

o o a o o <2
AU UILLATAINAITATIUS
foriiandin
nsagvilviasdnseasnaudufiasiugfiaunainuaiamewagoeinnnnndinisiin
ausH AusialinIsatiuayuwiniuiasitinenerategis y1uddouanaliviniinis
v‘hmsmmmﬁﬂﬁuaguﬁﬁmwwmﬂumwwmmLLm'mJ?laﬂuaﬂ (rainbow washing 2)
u%amsaﬁuagummﬁi’jcymsuam@:uﬁma’nmﬂunssmwu%aLﬁamsi%wmﬁ Taignansn

auamiineule nisezvinlilanaaseiudoswinlidudmifiarulurinusesniu ugle
BeEnvuanuiiaannisausy Negdrefsunnupasunisidusantiiduosels

nsUseidiunuovagnednee : laingawamun

deeiae NNN1sNseyintuginUsedn TureemnAuEINISaTIEES AN TNAF DN
Miudesle apvienuuuImivesaluil

NISHSISANIWIAF NN UTAS

anlaaaaunsndoyaasasrvariudinle B lunisdeasunisidiusau

W luTudieuszdnfuvasiinuanuiloannnisdanisausnagnadunienis
uwsala?

1o laila

e aaa & o ' Vo a v oA
NANTVDY Fqlm&l'aﬁn"l’iﬁl%’)ﬁ] WFI':I'lwuﬂ\‘lﬂuLLmazﬂu‘lm'iUﬂ’I'iL’iﬁlﬂ?ﬂanEPUE] LAy
asswu’luﬁW'}ﬂlﬂJﬂ él’ax‘lﬂﬂi LLAZRNITHAN 5] uﬂﬂLﬂﬁaaﬂn‘tﬂuﬂuﬂqﬂﬂa“%ﬂ\lﬂ?

T Taile

aufitslunisluiidslalifuinisuasntineulunisaniudnilasdaies B
wadosnBsyiunisuansnuRaiun biwangaunsala

T Laila

AmfinsAnduwtineulisuiiadudifvu (feedback) B daanisialoatned
wawaunuiazlionsuaildusall

1 Taile

N155UNDNUAMUNINILDENSHSI9ATSA

wifneufinnundenfiavduiadungfinssuiiléanuaisw BaABUVD I
fanuuanuatentiwa gaenistidyau “duddnlisuisledudya
wansiu Liﬂ@ﬂﬁmé"uﬁumaz" 150 "@swzi'atla%mﬂiﬁﬂdwﬂaﬂlﬁﬁgdﬂﬁﬂﬁu
uNnaANIgele?

1 Taile

3 = U U I 0
ANaISyUFISHS19N1sHAIUS U
ﬁ'm%’umﬁn'iuazmnsgsﬁa

+ +AS +

nsidmsIninlennnniInuAGa
59859 Waliuiladnulaunauay
n1sNseYinvavAETUAYUNIS
GIUNTSISILALNISHNBUSY
liosannnisaaasunisiidiusas
YDINHAIINVNAINUAIEN WA
uuulirepasslatuinasdona
HesiannuduiusvaullEisuna
NSENUIINHE

ra


https://techsauce.co/saucy-thoughts/rainbow-washing-marketing-in-pride-month#:~:text=Rainbow%20Washing%20%E0%B8%84%E0%B8%B7%E0%B8%AD%20%E0%B9%81%E0%B8%99%E0%B8%A7%E0%B8%97%E0%B8%B2%E0%B8%87%E0%B8%9B%E0%B8%8F%E0%B8%B4%E0%B8%9A%E0%B8%B1%E0%B8%95%E0%B8%B4,%E0%B9%80%E0%B8%9B%E0%B9%87%E0%B8%99%E0%B8%81%E0%B8%B2%E0%B8%A3%E0%B8%81%E0%B8%A3%E0%B8%B0%E0%B8%97%E0%B8%B3%E0%B8%97%E0%B8%B5%E0%B9%88%E0%B8%95%E0%B8%B7%E0%B9%89%E0%B8%99%E0%B9%80%E0%B8%82%E0%B8%B4%E0%B8%99
https://www.sasin.edu/inclusion-toolkit-worksheets-lgbtqi-plus-101
https://www.sasin.edu/inclusion-toolkit-worksheets-chosen-names-and-pronouns
https://www.sasin.edu/inclusion-toolkit-worksheets-chosen-names-and-pronouns
https://www.sasin.edu/inclusion-toolkit-worksheets-visible-lgbtqi-plus-ally
https://www.sasin.edu/inclusion-toolkit-worksheets-visible-lgbtqi-plus-ally
https://www.sasin.edu/inclusion-toolkit-worksheets-code-violations-and-inclusion

msliinnsatvayusdreiliaue

UnE‘nLé’qmﬁnssuao@mﬁn']s‘l%asswmu B M%ﬁmsszqmuma‘lumsaaﬁ'\215
waduazlus Wdlulsuaiivdanneasdnsusalu?

T Taile

Amdaliligaaalusnasusoiadu) B iwauaavsiatsnsuazlddoyaiien

fiugiAnuRaINuaIenIawaARS 1i?

T 1ol

a o a ' A o A a a
AMiinIsIENsEAN 59 LASAIUEINIENSRsDUNDIAANRADINANIALAL
fianssu B vavgfinanunainiananiawaAnie lu?

T Tadle

v | = g dl o
aswm'mwazlmamnagaiummwﬂu

amlilamawtneulunissrandugtuindoulusasvasnisiidausiuva i

AAINVAINUAIENIWE BrFasungn ERG wsalu?
1% 19ils

audalifinisyans B wiafonssusregdnusunineugfinnunainuane
oo

nawALAEHATUAUINDd S NANNTNWUSNE tua9Ans?
T Tadla

Qmﬁmsm?maamﬁanssmmﬁﬁﬂ'a’mwmnumﬂwmwﬂ (LGBTQI+ Cultural

Events) B ﬂ"IFJ‘tuB\‘i ﬁnsmmqm

T 1ol

NIsINNLANII NwEatvsaLiiav

Qmé’l’mﬁanssuu,azmsa'usuLﬁmﬁu%mmwmmsn Bluqdanisdaasunisa
a"nus'msumQ’ﬁmwumnumﬂmamesiuaoﬁnsmm@maahaaﬁm,auau%avl,sj?

1o laile

amdinisitayaanuniuarudile B figrffualnuaiswsaiusiumnis

daidsuanilsulunisdarewmdanuniudnians fanssunazlulantadugusala?

T 1ol

nasasrsastnlanasnasausy

Auuziinansialds

“gaanisaslésunisausuie
asrearusanadntadiinanm
wamnuatantewAdulsegmn
a v & ) =

U msussqimﬂumuwuwm
wauWeuIA DU

a 5
— wWns@e m29dn

hb) 115 GIRLxGIRL ~

#38n15ma16 N1sTHAUSNEN
LAENISHNBUSHYBIDIANS U
Uszmalngannuneidufinsu
nsudRUABSLALHIANNYAIN
UAENIIWA USnuiuy
Wenwnymnaalaiiulednazd
Lﬂ%NuIﬁmsJﬁLﬁuﬁmsﬁumjmT\a
nan7léagngls 3%1715%@5%%"10
msm?iﬂul,maﬂuﬁqmuﬁﬁmw
figadeeronua



https://www.facebook.com/GIRLxGIRLth/
https://www.sasin.edu/inclusion-toolkit-worksheets-chosen-names-and-pronouns
https://www.sasin.edu/inclusion-toolkit-worksheets-lgbtqi-plus-marketing
https://www.sasin.edu/inclusion-toolkit-worksheets-inclusive-social-activities
https://www.sasin.edu/inclusion-toolkit-worksheets-inclusive-social-activities
https://www.sasin.edu/inclusion-toolkit-worksheets-lgbtqi-plus-employee-network
https://www.sasin.edu/inclusion-toolkit-worksheets-lgbtqi-plus-employee-network
https://www.sasin.edu/inclusion-toolkit-worksheets-lgbtqi-plus-community-plan
https://glaad.org/reference/calendar/
https://glaad.org/reference/calendar/
https://www.sasin.edu/inclusion-toolkit-worksheets-dei-training
https://www.sasin.edu/inclusion-toolkit-worksheets-employee-policies

UNA N8

1519896 iU nazaziauniinea lWadiels

LTI

muMSﬂu’szwmva'mzJuJuwuo‘luﬂssmmnuJGm':'wmanauummawumwumnumwwLwmmmnam 2
meuaﬁua\ﬂaﬂ wsiuduadousiissduviloviniu :LIS"]EJ\T"]LLZJ"]T]N"]EJ'V]LLHGI\‘]"J"]NNEJF]"J"]NME"MME’IEWH\‘JLWH
smﬂvmmmumnmma\awumaﬂumsgﬂLaanﬂgum‘lummmu sanflotlegvmnedunuuagnguane g
nsienufusldmssudasvnnuniduuinsoynna uedsasteanudsnesodian wnlundniu Sedonaids
fowausznounisvasssiodngne svdnsiiaifuayunisidiusiuinausenaunisininguaslugaaunssy
e leedselsidulngendt 3.5 win uasirdlslduinninsaeay 30

navnsWasuUasntoudn nad1s19v0v Ipsos LGBT+ Pride 2023 2 wuin ¥ lnelinisatuayueu
ﬁ‘m%Ll,azm'mﬁmia\mﬁgﬁmwua’m‘wmwwmﬂgmﬂué’ué’uuﬁwaﬂaﬂ Tneannzagnedoluiivinenuy
wanaNY ﬁoﬁﬂgumwmﬂaﬁuﬁagjszm'ﬁomsﬁmsmqﬁ%mmsnﬁjumaoﬁm%mmmjué’dnéﬂ FIANVDY
swdpnudritzsonsunazagsantugiianunannuaneniama Seduniassiofenssuseanufumiinily
w%’auﬁ’umsa%ﬂowaﬁﬂﬂﬁannmu msma:ummumsﬁdaus”mLfﬁﬁumsrﬁﬁLﬁuﬁqsﬁmwwv‘iﬂﬁmwé’ﬂmﬂ'ﬁﬁ
vpvavAnseavlstmansluaeaylandswdunisasiioinilduass

ﬁmi\nﬁuasiws“io’j’\@j‘ﬁa‘ﬁamﬁuéﬁsﬁaﬁiﬁ@ma%‘mﬁuﬁl,l,mmsﬁehus'wLLﬂzU%’UﬂgouTﬁmﬂﬁﬁ‘lﬁﬁuaﬁﬁu
aeidudnnswasuwlasesnedefiusiugosondenuseaiiioslunisasiioni WINIIUNNAULALDIANSENE)
Sufugeslianuddnduguuosiivannuans waunulsunelun uazsanadsiuiiiynausnansadugves
gevléioenouiagy

Adiannastudwavvasdiotilulammwa(wiinnan)veunivlsdvassi drognedoyavavssialulsamna
1A39918 N15BUSH LaElanN1aEIUN1$I98 sandveaen1eduy wasaududiuniisvasnisidunislunisasnonis
Hdusadmsuynau



https://www.ipsos.com/en-us/pride-month-2023-9-adults-identify-lgbt
https://www.ipsos.com/en-us/lgbt-pride-2023-survey-insights

Guauqcumn‘la

fRamNNEIuTesINs IS U§URNANgaa s TuUsEmA Ineuazuu¥E usiliuay

a '

TanansafiavulsineninusiAannivauvaasinnyinu AfdmgisTunswamngiiol

U

L31UDUVDU @m’{]’m%

a

W6 SA. 5. S5 WHWA 2 IINUUNINYINEHTAA

ns18u aU1sa 2 waa lanaslad 2 uariinainyails Workplace Pride
AN WIHSDIWUS A 1AZISTUE BILEBSA 91NBIANISWENUIWAIANUSEY1B1 6

NNSETUAYUAIUIVUSENIUIINAN U AUAUIANUSEIIUSEMA IMENIUNDIULALIAN
wenissisnlutosiu (CFLI uAENSAtUARUAUIATAANFN 1 Auil B197 uawsE
snaei\imqmauamaEi']\asﬁw%\imn%vlﬂﬁcﬁuﬁn%é’mm:ﬁmQsﬁfaﬂuimomsmnamﬁu
Ynuieusvsssiorfuniuriegrinasnsainvninends leud

WeAS29 s:5aU 2 e Yyusedng 2 galian nlnas 7,

LY

NNATUN BUNTEL 2, 1597111 LBUBU 2, LALNA.A5.053 U. JAans 2

1D

uazsIN U wa.es.des510s50] Yyyas T 2 9nginansoininends uay
B13UNS HUWIY 2 LAagAINDUAINYRUANBENITIFALAIASUNEVDIMAHITE Y0
uazgidearantznesnugatiuayunlifaswanisn

SINMITRYANAIAUNINAINUSEAUNISTIVDY, ISTUNIY 8DALIDY 2, WWNSIEEH A9 7,

a a

0l Asusutsusniiz, Inlt wWislasd 2, Sa1 A5Tsutl 2

80 NS,

UBLA YYINFNNIS 2, UATANNTILMADIINVINUBUGHIURNTULAZ TN YT
Usglaativananen sanuuuslidulas aden dasduns ~



https://th.linkedin.com/in/nattavud-pimpa-b1144520
https://www.linkedin.com/in/graham-sparks-23829013/
https://www.linkedin.com/in/paul-overdijk-112b764/
https://www.linkedin.com/in/suparnee-pongruengphant-11a5a3290/
https://www.linkedin.com/in/renaud-meyer-0580133/
https://www.linkedin.com/in/ne-lynn-saing-ab81a956/
https://www.linkedin.com/in/passuang-romruen-3033491b7/
https://www.linkedin.com/in/pieng-in-punyaprasiddhi/
https://www.linkedin.com/in/yanisatatt/
https://www.linkedin.com/in/kamonchanok-intharat/
https://www.linkedin.com/in/rozannehenzen/
https://www.linkedin.com/in/drewbmallory/
https://scholar.google.com/citations?user=3Nj_gTMAAAAJ&hl=en&oi=ao
https://www.linkedin.com/in/chaowarin-yimpanich-55374826b/
https://www.linkedin.com/in/wannapongyodmuang/
https://www.linkedin.com/in/nnanpatricia/
https://www.linkedin.com/in/nikki-phinyapincha/
https://www.linkedin.com/in/koko-tiamsai-620456128/
https://www.linkedin.com/in/risasiriwat/
https://www.linkedin.com/in/nachale-boonyapisomparn-2a22b959/
https://www.linkedin.com/in/lalida-n/

© F9IUAVEANS W.A. 2567

108 1ASINISWEIULNIFNUS BB

21ANSENUSZTEIBIE OUUSIBTENTUUDN
NIINWHNIUAST 10200 Usznd lng

https://www.undp.org/thailand
undp.thailand@undp.org

All rights reserved. No part of this publication may be
reproduced, stored in a retrieval system or transmitted, in
any form or by means, electronic, mechanical, photocopying,
recording or otherwise, without prior permission.

N5 uANRY
YDIAMAULSI

winauidA1nn aNAadiunialade
fenfugiiovasisn aunsodase
p9fnsWamuivanUszenen B lad
undp.thailand@undp.org


mailto:undpthailand%40undp.org?subject=




1+l

Canadi

Workplace

THE INTERNATIONAL

PLATFORM FOR LGBTIQ+
INCLUSION AT WORK

s
‘\V@‘t

L

O[c
RIE



